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1. The Candidate must write her/his Seat Number in ENGLISH.

2. Please note that the question paper set in ENGLISH version is final for any
doubt in MARATHI paper.

Marks
1. (a) Choose Appropriate answer :— A (05)

(i) 'The term Pragmatism means ............ .
(a) Practice or Action (b) Ideals

() Reality of Life (d) . Principles of development.

75 R is the representative of total population.
(@) Variable {h)--Sample

(¢} Hypothesis (d) Data.

i7ii) The Indian Red Cross was established in the vear ............ .
(a) 1820 (b) 1848
(¢y 1920 (d) 1948.

(iv) The authority for professional registration after completing
of nursing training is .........ccocceunee .

(a) TNAI (b) INC
(¢c) SNA (d) Maharashtra Nursing Council.

(v) Which of the following helps the newly appointed staff
nurse to adjust with the new environment ?

(a) Orientation of job (6) Good study
{(¢) Performance appraisal (d) Planning of work.
(b) Match the following :— (05)
‘A’ Group ‘B’ Group
(i) Black board (a) Quantitative data

(ii) Experimental Research  (b) A characteristic that
keep changing.

(ii1) Numerical information (¢) Blue print

(tv) Variable (d) Cause and effect
relationship

(v) Research Design. (e) A.V.aid.
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Marks
(¢) State true or false — (05)
(i) Seminar is defined as assembled group of 10-25 persons
who share a common interest.
(i1) Hypothesis is definite answer for a research problem.
(iii) Self discipline and honesty are important characteristics
of Nurse.
(iv) Median is the measurement of variability.
(v) Learning is the process of growth and development.
2. (a)\De"ﬁne the fbllowing terms (any five) — (10)
(1) Hospital (it) Research
(iti) Education (iv) Profession
(v) Bio Statistics (vi) Performance appraisal.
(b) Write difference between (any one) :— 051
() Quantitative data and Qualitative data.
(ii) Learning method and Demonstration method.
(iit) Administration and Management.
3. Write short notes on (any three) :— (15)
(a) Advantages of role play method.
(b) Importance of inservice education.
(c) Sources of data collection.
(d' Essential qualities of professional nurse.
4. (a) Define clinical teaching method. (02)
(b) Ennumerate different methods of clinical teaching. (06)
(c) Write the advantages of clinical teaching. (07)
OR
(a) Define Material Management. (02)
(b) Explain Principles of Material Management. (06)
(¢c) Write asbout Nurses role in Material Management. (07)
5. You have just completed your (GNM), 3 years course successfully.
Answer the following questions :—
(a) Prepare resume for applying for the post of staff nurse. (05)

(b) Write a joining letter to the concerned authority after your (05)
selection and appointment by Hospital.

(c) Explain in brief about responsibilities of a staff nurse during  (05)
admission procedure while working in general ward of a
hospital.
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